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HR Performance, Inc. publishes exclusive leadership, staffing, metrics and
performance management articles and advertising through email and social media sites.
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Below are 3 OPTIONS of how to reach our audience.

HR Performance, Inc. connects you with our articles

We attach your banner ad to our content articles. You get to leverage the content that
people have requested from us. Viewership is high with our users so your ad gets great
visibility. Choose this option to offer white papers and special deals that complement our
content or to create a sense of urgency that encourages click throughs.

Our double opt-in email lists are segregated by areas of interest.
Management & Operations
C-Level Executives
CHROs
Staffing & Recruitment
Metrics & Technology
(Statistics to each list on page 2)

Your ad appears as a footer banner image with text & links to the single topic articles
sent to our databases. The ad also posts with the article on our website.

Our social media websites will post articles that link back to your ad on our website.
(Statistics to each website on page 3)

HR Performance, Inc. offers “special deals” to our audience

Utilize our double opt-in email lists by booking an exclusive “hr deal of the week” offer.
Your exceptional offer is sent to our lists and is only valid for a short time or up to a
certain amount. These deals are in high demand by our clients and audience!

Post your “special deal” on our website! We’ll drive our audience to our subscribe page
and send you leads!
(Example on page 4)

HR Performance, Inc. offers full-page advertising

We send a limited number of full page advertisements to our subscribers. These ads
have tremendous stopping power and provide you with a command presence. Choose
this option to announce your next product launch, to ensure that users see time-sensitive
offers, or to tell your brand story.

Offered as CPC (Cost Per Click) or CPM (Cost Per Thousand).

(Example on page 4)




“Think like a publisher, not a marketer.” - David Meerman Scott
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Drug and Alcohol Testing — Protect Your Workplace And Your Bottom Line
by Robert Capwell

The effects of substance use in the workplace can be one of the most costly and yet “hidden”™ budget
downfalls. Every year employers pay millions of dollars cleaning up after the mistakes made by employees

= = using various substances in and out of office hours. Costs associated with workplace accidents, lost

DOUbIe ont"“ Emall I'ISts production, and higher worker's compensation rates have a significant impact on your bottom line.
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. staff.
Management & Operations - 65,000
C-Level Executives - 45,000 READ ARTICLE
CHRO - 20,000
Staffing & Recruitment _ 145 000 o ensure our emails reach your inbox, please add youratdicdef@hrpoenter.com to your ad

Radnor Financial Center | Suite F 200 | 150 Morth Radnor Chester Road | Radnor, PA 18087

Metrics & Technology - 15,000
Current Unique Subscribers - 200,000

YOUR AD HERE

Asset Acquisition Database - 350,000

eelhoumbhes

HRP CENTER STAFF | PURCHASE REPORTS | AUTHOR LIST | ADVERTISE HERE | SPECIAL DEALS | EMAIL SUBSCRIPTION

READ ARTICLES Filling Jobs Quickly Doesn't Matter — =
SPOTLIGHT DEALS
Drug and Alcohol Testing — -

Protect Your Workplace Drug and AICOhOI TeStlng = PI‘OteC‘t

Articles

B Followme £ K1 3|

i nd Your Bottom Line Free Staffing Agen
Website e YOUr Workplace And Your Bottom s
www.hrpcenter.com Matter from Talzo

Line
Job Descriptions Shouldn't YO U R A D H E R E Free 2009 Recap Staffing
Be About The Job : by Robert Capwell 4 Survey Result Video
You Can't Fake Passion from John Wentworth
Building Your Team with The effects of substance use in the workplace can be one of the most costly and yet
Interns Regardless of the “hidden” line-items on your income statement. Every year employers pay millions of
" dollars cleaning up after the mistakes made by employees using various substances in and out of
Size of your Organization ? g up Y emplay g ] ; : : PURCHASE HRP
office hours. Costs associated with workplace accidents, lost production, and higher worker's ;
compensation rates have a significant impact on your bottom line. Employing a substance user CENTER REPORTS
READ ON MY can change the culture of your workplace and affect the overall moral of your staff,

retweet

y £ Reporis Report:
gioly (oRold N ENLHSIM  According to a study published by the Substance Abuse and Mental Health Services EPOrls REPOID
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Management & were employed. Did you know that more than 1/3 of injured employees used marijuana just a few VREPORTS IN MY
CPM Operations (42) hours prior to an accident? It's a fact that substance users cause 3.6 times as many accidents and CART
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of that, add 300% higher medical expenses to your operating costs due to increased insurance Your shopping cart is empty
$ 10 _ premiums and workers compensation exposure. Can you really afford the overall effects due to Visit the shop
READ PAST increased liability, lost production and overall performance that these individuals bring into your
ARTICLES company? You need to think about potential effects on your company if you don't incorporate a
testing policy.
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option Business as we used to know it is over.
SOcia[ Mo The new economy requires smart, cost-effective decisions
€dia | that yield immediate value.
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What the Heck is a 360 Assessment and why should I use one? :HR Performance,
Inc.
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Helps organizations to measurably optimize the performance of people and work. Exdusive
staffing, leadership, performance and metrics artides and reports are distributed through email
and sodial media sites.

‘ﬁ| Movember 6 at 12:26pm * Comment * Like * Share

l = HR Performance Sites "The key to successful leadership today is influence, not



Special
Deals

Pricing

Test to our most exclusive audience;
C-Level/CHRO with Leadership topic.
(Cost per Thousand) rate of $50

Minimum 40,000 / $2,000

Pricing Based on Number of Selections
CPM (Cost Per Thousand)

0-$%20

1-%$40

2-$60

CPC (Cost Per Click)
Contact us for pricing

Custom Selects - Please contact us

Taleo H¢

Business Edition

; Get Your FREE Taleo Stimulus Package
for Staffing & Recruiting Agencies

Cut through the clutter, find & place the best talent faster.
= , Complete the short form below to receive the Taleo
[ ‘4‘ Stimulus Package for Staffing & Recruiting Agencies.

The Taleo Staffing Agency Survival Kit can put you ahead of the game. It will give you the
insight and tools you need to align your processes, knock out unqualified candidates and fill
positions faster thany i cumnp. ite’ 5.

This package includes:

* Taleo Summary kepur. T11e Evaiuuon of sucial Neoworking as an Aia wu rring

* Superior Search Case Study: Learn how a staffing agency reduced its source time by
200% using Taleo Business Edition

« IntelPlac s Video Testi ial: Learn why a niche agency chose Taleo Business
Edition to automate its processes

« Complimentary 30 Day Trial of Taleo Business Edition (Optional)

Cut through the clutter today. Find and place the best talent faster with Taleo Business
Edition, the #1 on-demand eRecruiting solution for small to medium-sized businesses.

Please fill out all the information below

Free 30-day trial will only be granted if all information below is complete.
First Name Last Name
Email Phone
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You can post a job in just minutes - and get the Three Easy Steps to Post!

best technology candidates available.

1. Create your job posting

Dice, the leading job board for technology and
engineering professionals, offers hassle-free, online,
no contract job posting - 24/7.

2. Log in or register

Post today! No contracts to sign.
post now.

- &
B’ce Call 1.800.705.8105 or
S St I D322 -lﬁ![liaﬂf

We are happy to answer your questions and provide you with more information.

harold@hrpcenter.com
866.804.7275 ext. 3

Contact:
Harold Smith

3. Enter credit card information



